GARDEN COTTAGE NURSERY


Inclusion and Diversity for All Children, Staff, Parents and Carers 
 Policy and Practice

	Garden Cottage Nursery respects All Children Parents/Carers. 
The nursery takes great care to treat everyone as a person, with equal rights and responsibilities to any other individual, whether they are an adult or a child. Discrimination on the grounds of Sex , age, race, religion or belief, marriage or civil partnership, disability, sexual orientation, Sex reassignment, pregnancy, or maternity, ethnic or national origin, will not be tolerated. We should respect and support all.



The nursery is committed to providing equality, opportunity and anti-discriminatory practice for all children and families according to their individual needs. In achieving this goal our principal aims are to:

· Demonstrate the nursery’s commitment, to the quality of equal opportunities.

· Use good employment practice to the benefit the Nursery for our employees, trainees, children, parents, and carers followed by the Employee Handbook and induction sheet.

· Provide equal opportunity and inclusion for all children and their families, regardless of Sex , ethnic origin, race, colour, sexual orientation, marital status, family structure, social grouping, nationality, age, or disability.

· Ensure that no child, or their family, is discriminated against or prevented entry to our setting on the basis of Sex , ethnic origin, race, colour, sexual orientation, marital status, family structure, nationality, age, disability or social grouping, such as a member of a travelling community or an asylum seeker.

· Ensure that all staff are aware that the DBS disclosure is a mandatory part of our recruitment process.

· Comply with various Acts of Parliament, which influence employment.

· Recruit, select, train, and promote individuals based on occupational skills requirements. In this respect, the nursery will ensure that no job applicant or employee will receive less favourable treatment on the grounds of age, sex, Sex  reassignment, disability, marriage or civil partnership, race, religion or belief, sexual orientation and pregnancy or maternity which cannot be justified as being necessary for the safe and effective performance of their work or training

· Providing a childcare place, wherever possible, for children who may have learning difficulties and/or disabilities or are deemed disadvantaged according to their individual circumstances, and the nursery’s ability to provide the necessary standard of care.

· Include and value the contribution of all families to our understanding of equality, inclusion, and diversity.

· Continually improve our knowledge and understanding of issues of equality, inclusion and diversity by ensuring regular training of key staff. 

· Make inclusion, by encouraging all staff positive role models and using toys, imaginary play and activities, promoting non-stereotypical images and language and challenging all discriminatory behaviour (see Employee handbook)
Inclusion and Diversity

The guiding principle is that every child matters and to that end we need to recognise the social, economic, cultural diversity of our society and to ensure that no-one feels excluded when they attend the nursery on whatever grounds. Consequently, we must strive to:

· Treat each child as an individual and respect their religions and cultures.

· Offer all activities and toys to all children regardless of Sex  and developmental needs.

· Encourage positive role models, displayed through toys, imaginary play, books and posters that promote non- stereotyped images. All children will be encouraged to join in all activities i.e. dressing up, role play corner, dolls, climbing on large equipment, bikes going to Forest school.
· Celebrate festivals throughout the nursery, ensuring that we include those events that are relevant to the children attending the nursery. Looking at our children how we celebrate their birthday culturally, Christmas etc 
· Welcome any parent/carer who would like to be involved with widening our education about their cultural or religious beliefs.

· Provide assistance as requested by our parents/carers that use English as an additional language. Encourage Parent carers in to help us understand and use simple language.
· We actively promote an open-door policy within the nursery.

· Update toys and other resources using audit.
· Ensure activities are accessible for all children.

· Support the staff team within the nursery, offering hand-outs and training.

· Ensure festivals are celebrated throughout the nursery.

· Work alongside agencies when resources and relevant information is required.

· Offer meetings and support to parents/carers and their children where English is an additional language. The nursery is accessible to all children and families in the local community and further afield through a comprehensive and inclusive admissions policy.
SEND

· Children with additional or individual needs, like all other children are admitted to the Nursery after consultation between parents, senior members of staff and SENCO and other agent representatives as appropriate.

· Staff will liaise closely with, and learn from, parents/careers about the specific need
· Our system of observation and record keeping which operates in partnership with parents/carers OAIP will enable us to monitor children’s needs and progress. 
If Children are not progressing, we would use an Pre IP for a time to see if progress can be made through our early intervention within the nursery. Discussions and updates will be made with Parents /Carers to see the progress. If we are still concerned then IP will be in place with the HV, Parents/carers and any outside agency we feel need such as Speech and Language, occupational Therapist etc. If need we then will refer to the SEND under 5 with all information that has collaborated by all involved
· Children transition to school with additional needs will be supported by the Nursery and school together.
· If children have a EHCP a team will work to gather for a smooth transition to school SENCO may be asked to attend the Nursery to assess the needs of individual children.
· Garden Cottage Nursery staff attend whenever possible, in-service training on additional and specific needs as appropriate through a number of professional providers and Local authority.

· Our inclusive policy includes adults, staff, helpers, or parents and all will be welcome within our setting.

For those children who have English as an additional language we aim to provide as much support as possible. We will do this by:

Speaking with parents/carers to understand their needs as much as possible in the event they do not understand English themselves we will do everything in our power to provide the information in a form that they do understand, such as leaflets, translation etc.

For the children we will provide picture clues, so they can look at what we are going to do in the form of a visual timetable also using Makaton sign language. We would also if parents are able to ask them to write some common words in their reading record book so that we can understand the needs of the child and maybe practice the words with them, this will also help staff as they will become familiar with the words too. We would also invite the Parent /Carer to come in and settle and advise us of what simple language to use.
We will provide pictures/ labels so the children can make their needs understood using gesture, other tools that may be of assistance are a computer and the internet in finding out information.


